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THIRTY YEARS OF CHANGING HEARTS AND MINDS 

T 
his is Dr. Rebecca Leonardõs last teaching 

semester at NCSU. Many of you may know 

her from the classes she has been teach-

ing over the last few years: Communica-

tion and Gender, Interpersonal Communication 

and Relational Communication. What you may 

not know is that Dr. Leonard has been instrumen-

tal in getting family policies passed for faculty. 

 

In 1990, Dr. Leonard was asked to be Assistant 

Provost and Facilitator of Gender Equality. Over 

ten years, she was able to propose policies to 

make it easier for faculty to balance home and 

work life.  These are just a few of the changes she 

was able to make at our university. 

 

Stop the Tenure Clock 

The first seven years of research and teaching are 

key for University faculty. At the seven-year mark, 

professors are both tenured and promoted, or 

they are asked to leave. However, this is also a 

time when many women would like to start a 

family. When Dr. Leonard became Assistant Pro-

vost, some female faculty members were told to 

have their babies in the summer. If oneõs biologi-

cal clock did not turn out to be perfectly attuned 

to this plan, they would have to pay out of their 

own pockets for a substitute professor. Dr. Leo-

nard was able to propose the òStop the Tenure 

Clockó policy, which allows women to apply to 

òstop the clockó for up to a year while they start a 

family. The policy is also available for male fac-

ulty, as well as for cases of adoption and illness 

of the faculty member or a member of the family.  

 

Faculty Maternity and Parental Leave 

Another policy that Dr. Leonard helped create is 

faculty maternity and parental leave. Now all 

faculty members are entitled to paid leave for a 

serious medical condition, including birth of a 

child. This leave is also applicable to faculty 

members who need to take care of a sick spouse, 

child or parent. In 1993, President Bill Clinton 

signed the Federal Family and Medical Leave Act 

(FMLA), which requires covered employers to 

implement these policies, but Dr. Leonard is 

proud that NCSU had a policy in place before the 

federal act.       

 

Dr. Leonard also had a hand in creating a sexual 

harassment policy, and creating a position in the 

Office for Equal Opportunity and Diversity. Her 

first assignment at the Provostõs Office was to 

design a program for first-year students. This 

program has become the First Year College. 
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òLearning doesnõt stop when 

you leave college: it is a life-

time opportunityñ no matter 

how old you get.ó 
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Dr. Rebecca Leonard is in her thirtieth year  

at North Carolina State University 
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Dr. Leonardõs first love is teaching. 

After over 30 years of service to our university, Dr. Leonard says she is ready to retire  

By Carol Martell 



T 
his has been an extremely challenging semester for all of us in the Department of Communication. For the longest time, we had hoped that the larger 

financial crisis facing our nation would not affect us. However, that crisis has now come to North Carolina, forcing the University, and the College of 

Humanities and Social Sciences in particular, to impose 4% 

cuts and to plan for additional 6-8% cuts. Fortunately, we have 

been able to absorb these cuts without significant impact on courses 

in Communication, which means that students get the classes they 

need to graduate. Most of our reductions have been to faculty equip-

ment and travel funds and to office staff. Still, we find ourselves in a 

position where we had no choice but to eliminate several spring thea-

ter courses and a few other course sections. We hope to make some 

of these canceled course sections available to students in the sum-

mer. Because academic departments in CHASS were directed to save 

as many course sections and seats as we could (and by doing so, pre-

serve some faculty positions), we also initially elected to combine our 

fall graduation commencement with our spring ceremony, which 

would have saved us about $4,000. As it turned out, we found funding 

to defray the cost of the fall ceremony, and will proceed with it as 

originally planned.  

 

Despite all this bad budget news, the Department has continued to 

assist and teach large numbers of students; our faculty and students 

have produced impressive research publications and grants; and we 

plan to go forward with future departmental events, such as 

òCommunication Weekó (a series of lectures, film presentations, 

seminars on business etiquette and resume writing) and the òWolfpack Speaks Public Speaking Contestó ð both of which will occur in the Spring. This move-

ment forward in the midst of a severe budget crisis is testament to the faculty, staff and students in the Department of Communication, who continue to 

work hard and persevere in the face of whatever circumstances they encounter. This makes me proud to be Head of this Department. 

 

 

DEPARTMENT NEWS 

T 
his May, The Department of Communi-

cation will lose a unique concentration 

which is often regrettably overlooked.  

The Communication Disorders concen-

tration incorporates science and communica-

tion to prepare students for a professional 

health career as an audiologist or speech 

pathologist.  As the last class of the Commu-

nication Disorders concentration prepares for 

graduation, it is a bittersweet moment.  Sara 

Hughes, Communication Disorders student, 

refers to her graduating class as òa group with 

a family-like bond that will create a bit of 

sadness once we all split up and go our sepa-

rate ways.ó  The last graduating class ñjust 

32 studentsñ is all female. Hughes became 

intrigued by the LCD program while research-

ing possible majors in her First Year College 

classes.  For Sara, the LCD program seemed 

to strike a perfect balance between science 

and communication.   

 

According to Sara, one of the frustrations 

includes a comparison between the degrees 

offered by NC State and other universities.  

While Sara and her 31 female classmates will 

graduate with a Bachelor of Arts in Communi-

cation and a concentration in Communication 

Disorders, students from competing universi-

ties applying to the same graduate schools 

will present their application with a Bachelor 

of Science degree in Communication Disor-

ders. Despite their almost identical course 

load, which includes courses such as Neurol-

inguistic Development and Disorders, Ad-

vanced Clinical Practicum in Speech-

Language Pathologies and Anatomy and 

Physiology of Speech, Sara and her class-

mates will have strong competition while 

applying to different graduate programs.   

 

Despite the potential of the Communication 

Disorders Programs, other universities are 

similarly phasing out their Communication 

Disorders Program because of the increasing 

number of universities that have instituted an 

undergraduate and graduate combined pro-

gram to provide an easier transition for their 

students.  Nonetheless, the Department of 

Communication celebrates the graduation of 

the last class who received superb guidance 

and education from Dr. Beth Barnes, Dr. Dan 

DeJoy and Ms. Cynthia Pullen. 

LAST GRADUATING CLASS FOR COMMUNICATION DISORDERS 

Communication Disorders Senior 
Sara Hughes 

Department Head and Professor Kenneth Zagacki Ph.D. 

By Kathryn Creech  
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MESSAGE FROM THE DEPARTMENT HEAD 

Dr. Ken Zagacki 


